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GET INVOLVED!

COORDINATED BY:

Tudomanyos és Technoldgiai Alapitvany
(TETALAP), Pf. 38, 1255 Budapest, Hungary

CONTACT: Dr. Déra Grod and Bedta Szoboszlai
beata.szoboszlai@tetalap.hu

PARTNERS:

* Center for European Initiatives and
Research in the Mediterranean (CIREM), Spain

* National Documentation Centre | National
Hellenic Research Foundation (EKT/NHRF),
Greece

* |ozef Stefan Institute, Slovenia

* Univerzita Mateja Bela v Banskej Bystrici,
Slovakia

2
European Research Area "

YOUR BENEFIT
By getting involved in the discussion you will

» Gain access to
> a database of good practices from Europe
> state-of-the-art knowledge in gender
equality at the European level
> an active network of stakeholders at
European level

¢ Find colleagues who are devoted to
making changes in research organisations
and higher education institutions in your
country

* Contribute to a handbook for helping
others to effect change in their country
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* Joanneum Research Forschungsgesell-
schaft mbH, Austria

* Steinbeis-Europa-Zentrum, Germany

* Agenzia per la Promozione della Ricerca
Europea (APRE), Italy

* Ort Braude College of Engineering, Israel
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This projectis supported by the European Commission
under the FP7 Capacities programme
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THE GENDERA INITIATIVE STRIVES TO
MAKE A CHANGE TO THE EQUALITY OF
GENDER IN RESEARCH ORGANISATIONS
IN EUROPE

By raising awareness in a wide cross- (the gender debate) and the imple-
section of today’s society, GENDERA mentation of best practices.

aims to re-address the equality of
gender within research organisations
and higher education institutions
across Europe.

From 2010 onwards, the GENDERA
partners will collect, systemise and
analyse existing strategies and
programmes in order to identify best

The role of women in Research and practices that are already having
Development at different career a positive effect on ensuring that
stages and in different sectors will women’s participation in R&D increa-
be strengthened through dialogue ses and that they achieve higher and

decision-making positions.
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All available data to date shows an under-representation of women resear-
chers in research organisations and higher education institutions. Despite
the legal obligation already in place, change is taking place but not substan-
tially or quickly enough. By strengthening the position of women scientists
in these organisations, making sure more women have a role in making
decisions affecting future generations of researchers, Europe stands to

* benefit from diverse teams that are open ~ Contact your national GENDERA
to and providers of new ideas representative to become involved

* become more internationally competitive  « in the National Task Force
by incorporating the qualities of the whole
of society, male and female and thus
increasing innovation potential

* in national workshops and inter-
national round table discussions

* European exchange (virtually on

® reap economic benefits paired with the internet platform or at events)

achieving social justice and equality
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PARTN ERS GENDERA requires the debate to take place

between a whole range of actors, including

IN DIALOGU E high level representatives

« from research funding ministries,
research councils, etc.

* in research organisations and higher
education institutions

* in politics — national and European
governments

* from associations, i.e. female academia,

Find out more about the female engineers etc.

GENDERA initiative under: * from trade unions, especially those
www.gendera.eu responsible for public servants



